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: ldentifying and quantifying the factors influencing Nameni

quality of work life and well-being at work among nurses is essential. Therefore, the Address: -Razavi Khorasan Province,
present study aimed to examine the structural model of the relationship between job Mashhad, 22th, Ladan
stress and both quality of work life and occupational well-being among hospital
nurses in Sabzevar, Iran, with a focus on the mediating role of psychological well-
being. Tel: +9809155723498
: This study employed a descriptive-correlational design. . .
The statistical population included all nurses working in Sabzevar hospitals during E-mail: ebnameni@yahoo.com
the spring of 2024, from which 170 individuals were selected using a convenience
sampling method. Data were collected using the Nursing Stress Scale by Gray-Toft
and Anderson, Walton’s Quality of Work Life Questionnaire, the Work Well-Being
Questionnaire by Schaufeli and Bakker, and Ryff’s Psychological Well-Being Scale.
Data analysis was conducted using structural equation modeling with Smart PLS 3
software.
: The results of the structural model indicated that job stress had a significant
direct effect on both quality of work life and work-related well-being (p < 0.05).
Furthermore, psychological well-being significantly mediated the indirect
relationship between job stress and quality of work life (p < 0.05). However, no
significant mediating effect for psychological well-being was found in the
relationship between job stress and occupational well-being (p > 0.05).

: Based_ on the findings, improving nurses_’ work life quality requires Keywords Occupational stress,
efforts to reduce job stress and enhance psychological well-being. Therefore, job quality, well-being at work,
strengthening psychological well-being should be considered a strategic priority for psychological well-being, nurses.
hospital managers and healthcare policymakers.
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INTRODUCTION

The quality of work life and well-being in the
workplace for nurses are interconnected
concepts that have a significant impact on
individual satisfaction and organizational
effectiveness. Workplace well-being is not only
crucial for the welfare of nurses but also
essential for ensuring their quality of work life
and the quality of patient care. Given the
importance of studying these two factors among
nurses, examining the influencing factors on
these elements is of high significance. Recent
research indicates the negative effect of
occupational stress on workplace well-being or
quality of work life for nurses, as occupational
stress leads to fatigue, negative behaviors, and
job dissatisfaction, thereby affecting the quality
of caregiving services. Considering the
significant impact of occupational stress on
quality of work life and workplace well-being
among nurses, the researcher seeks to identify a
factor that can effectively mediate the
relationships between these variables. Since
high psychological well-being can help
individuals cope more effectively with
workplace stressors and challenges, thereby
increasing their job satisfaction, and since
psychological well-being enhances emotional
resilience, empathy, and patience - factors that,
in turn, improve nurses’ quality of work life - the
present study aims to answer the question: Does
psychological ~ well-being  mediate  the
relationship between occupational stress, quality
of work life, and workplace well-being among
nurses?

METHODOLOGY

This research is descriptive in terms of method
and correlational in nature. The statistical
population of the present study included all
nurses in the hospitals of Sabzevar, Iran in the
spring of 2024. The population size was
estimated to be 312 individuals based on
previous assessments, and from this number,
170 participants were selected through
convenience sampling. Regarding sample size
determination, according to Morgan's table, a
sample of 170 individuals was chosen from a
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population of 312. To measure the variables, the
following questionnaires were utilized: the
Nursing Occupational Stress Scale by Gray-Toft
and Anderson, the Quality of Work Life Scale
by Walton, the Work Well-being Scale by
Scafili and Becker, and the Psychological Well-
being Scale by Ryff. Data analysis was
conducted using Structural Equation Modeling
(SEM) with Smart PLS 3 software. To conduct
this study, the ethics code
(IR.1IAU.S.REC.1403.013) was obtained from
the Ethics Committee of the Islamic Azad
University, Sabzevar Branch.

RESULTS

Path analysis for direct and indirect effects
rendered the results as presented in the
following table.

Table 1. Direct and indirect standard
coefficients

predictor | Mediato | Criterion Path Signific
variable r variable | Coeffic ance
ient Level
(p-
value)
Occupati | -------- Workpla - 0.0001
onal ce Well- | 0.482*
Stress being *
Occupati | -------- Quality - 0.0001
onal of Work | 0.448*
Stress Life *
Occupati | -------- Psycholo - 0.0001
onal gical 0.450*
Stress Well- *
being
Psycholo | -------- Quality | 0.312* | 0.0001
gical of Work *
Well- Life
being
Psycholo | -------- Workpla | 0.193* | 0.024
gical ce Well- *
Well- being
being
Occupati | sycholo Quality - 0.005
onal gical of Work | 0.14**
Stress Well- Life
being
Occupati | sycholo | Workpla | -0.087 0.055
onal gical ce Well-
Stress Well- being
being
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(P < 0.05* P < 0.01*%)

The findings of Table 4 indicate that the direct
effect of occupational stress on workplace well-
being, quality of work life, and psychological
well-being is significant. Additionally, the
results of Table 4 show that the direct effect of
psychological well-being on quality of work life
and workplace well-being is significant (p-value
< 0.05). Furthermore, the results revealed that
the indirect effect of occupational stress on
quality of work life through the mediation of
psychological ~ well-being is  significant;
however, the indirect effect of occupational
stress on workplace well-being through
psychological well-being is not significant.

DISCUSSION

The results of the present study showed that job
stress has a direct effect on nurses' well-being at
work. To explain this finding, it can be said that
when nurses are exposed to chronic work stress,
they may experience feelings of fatigue, anxiety,
and job dissatisfaction, which can negatively
affect  their morale, motivation, and
performance, leading to a decrease in
productivity and well-being at work. Another
finding of the study was that job stress directly
affects nurses' quality of work life. In explaining
this result, it can be stated that nurses exposed to
high job stress may not be able to effectively
respond to patients' needs, resulting in a lower
quality of work life. In summary, it can be said
that pressures arising from high workload,
irregular shifts, insufficient staffing, and the
heavy responsibility of caring for patients lead
to decreased concentration, exhaustion, and
burnout, which reduces their motivation and job
satisfaction. As a result, nurses experiencing
high job stress often have a lower quality of
work life. The structural model test showed that
psychological well-being plays a significant
mediating role in the relationship between job
stress and nurses' quality of work life. To
explain this finding, it can be stated that job
stress is considered a destructive factor in the
work environment of nurses, which can
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negatively affect various aspects of quality of
work life, including job satisfaction and work
motivation. However, the existence of a
desirable level of psychological well-being can
act as a supportive factor and prevent the
reduction of quality of work life. Finally, it was
found that psychological well-being does not
mediate the relationship between job stress and
well-being at work. In explaining the lack of a
mediating role of psychological well-being in
the relationship between job stress and work
well-being among nurses, it should be noted that
the nature of nursing work, which is
accompanied by physical, emotional, and
psychological pressures, means that an increase
in workload and chronic stress negatively
affects the job performance, mental health, and
quality of life of nurses. This can cause nurses,
even with good psychological well-being, to still
experience burnout or a decrease in work well-
being in the workplace. In such conditions,
although psychological well-being can affect
general health or individual quality of life, it
does not necessarily guarantee well-being at
work.

CONCLUSIONS

It can be concluded from this study that
occupational stress has a negative effect on the
well-being at work and quality of work life of
nurses. However, psychological well-being can
act as a supportive factor, but in the specific
work conditions of nursing, even with optimal
psychological well-being, a decline in well-
being at work may continue.

ACKNOWLEDGMENTS

The author would like to express his gratitude to
all those who cooperated in conducting this
research, especially the participating nurses in
Sabzevar hospitals who patiently answered the
questionnaire.

CONFLICT OF INTEREST

The author declare no conflict of interest.

October 2026, Volume 33, Issue 4




gy Jlo

O sl 3 ) 38 (s 30 § S (TN ) S b (ks L i Akl (5 LS Juo
19 w36 4135 Sl Ll 2 319 paw g (SO Liw ylow

# ol pud] !

Ol e ypdae L1505 o oigel eliil 18 dnwte coyglie 05,5 ¢ Loliu! A

VO P IYY iy )b VR /Y 1YY sl 50 o )b

ouS>

2 3 3 6 (S CodS b (Jad ol dlaly (g LSl Jas (c )y pole legh Bas ol (55900
D9 Slgy (s a2 45 (Zole (B 4 a9 b gt s slaplivolew oyl I8
oty les ki o adST Jolis (5Ll dmal ol Kiod £45 5 5 hog pol> jiagh -
Gl o Sl o yiws ;o (6,8 dgad gy 4 Gl 31,80 VWe o VEY Lo [lo 50 lg 0l slo
‘Qgﬂls 6)15 L;..\j)‘ u..a.S ‘Q}M:)._\jl 9 sl (5)5 L_g)L‘:.M:)i le;u..: w].'.'....:l 6&umﬁ )‘| ools 6)9".{:‘*?
&l O¥oles SL oSl 3l oslasul b aosls o ool Gy, (- litily ) (s 00 9 S5 5 (Bl IS s 300
s ko ¥l 1y ol 3805 L
St 5 6 (SN kS i oyl e maiiens i1 45 3l ol (6 bl S¥olas Joa

b bl Gyl alaly 2 Sy, (i o5 ol (LA s (P100) S Sl (St 655 sl b (S5
P>l 0) ol mile (i )l S5 50 S 00

s e Sl oyl (6515 (S35 kS 350 (6l 09 o0 Slatidiy el bl 4 4z gl
Sgl ad S a0 LIS Cnlw 5 Gliw len Glpoe ool 5l (S Glgiear sslisdl,

el gl e Sodemg g
ol
sk LI LS s ol cagetno 1 SLLS
dsge Y oY i oY
e el el
dae QLIS
+AA- VN OOYYYFAA (oals
:aobily),
ebnameni@yahoo.com
‘ORCID awbus
0000-0002-11108-6853
oy ORCID  awliis
:Jsl
0000-0002-11108-6853
DOI:

10.30468/jsums.2026.80
68.3252

:thj,g.\ﬂls

S CodS (id il
G5 e S
Ol oSl (St

Copyright © 2026 Sabzevar University of Medical Sciences. This work is licensed under a Creative Commons Attribution- Non Commercial 4.0
International license (https://creativecommons.org/licenses/by-nc/4.0/). Non-commercial uses of the work are permitted, provided the original work is
properly cited.

Published by Sabzevar University of Medical Sciences.

IPYYANYY o VFe0 (LT e oF 55l FY 5,50 ¢ g S pole olKails cimgh - sole dlone
journal@medsab.ac.ir :astLl, http://jsums.medsab.ac.ir :cole o,

VPVO-YAYY 5 g 250l LLs


http://jsums.medsab.ac.ir/
mailto:journal@medsab.ac.ir
https://orcid.org/0000-0002-11108-6853

g S)Lo.ﬁv'a JY 5)5.5 NF ubi 9 M0 ‘)b}.,.w ); 59.1.: olils

el (65978 Sl g 48> 55 )5 (S uieS Lais

ot GRS Wl oo (SELB0l) (S Ole 50
YL 3Ly, (s e ol ails Ly, cpl s o
5 Lol b6t S0 4 b aS 0 S5 ol
L it ot culs) 5 Wl axlye JI5 lae slo 2l
Goleb Gl L ele ul rizren (V0) WS a2
SN SedesS Wlgh oo a5 Sl ol e o g (Joes (able
o peddaislis 5 Sy (18) wis semge |y oty 6,5
Vyy sliglyy it Joe iy onl 0 Lozl
S8 b st Ll e 0, diile o ladilhe a5
b plaled s (S5 )0 uedan e (i pdy (POl
OANY) 050 Sl |,

Jelie o Syl 51 (S0 ol ST 4 az i L
5 G5 SNy S p Jhe Jelge olulis (V) cul
Gigh bl cnl p0yls gl Cal SIS 50 e
bl ol daly )bl Jao (o) Soa b 5l
Ot S s G SNy celsS
al S ozl i @ azg b jlorw jed laglisles

By

o] 00 pLad‘Lsﬂj) o e

'A,jas) 9 é',o .Y

Kot £95 5l 5 (oo by Bl 4 hagh

e slolin Lo oty dod ol (6 le] dxals and
Syalp 58 YVY drel> oz 09 VE4 Y Lo Lo 0 g5
Sl e yiwd 50 Oygods Ha5 VYe slaws cpl 5l g s )3
O 3LV 05 Joaz elal p diges o> aind
35 355 b a5l g 008 o (58 T el
1 40eS ) IRJIAUS.REC.1403.013 auless b U5
So 5 4l Byme a5 lgim axly oDl Sl5T olSils
o e Gpliwslon 5o heghy el Cyz olKisly
55lwoolol 5 slonio dalllas 3l axs ol Jacas o3y Sinlea
2o d2g g lorn b Glaglin Lo 4 axzle g o)l
P Doped §pSNged (pRegR Bus Sy9e 3 Gl len
Syl 5] glaedel b a5 48y 1 plol ot
g Saled S8 g 50 (hled Dy j3 Bl Cwlgs s

v ) (S cadaS b b (o yiwl all) 55w Joo

Aondo .

0597 ) Soys A (rEFe 5 (PSR Ol n
CheS 4 axg ogycnl 51O weo e JuSis ) uadl
Sl bl bl o Sloas 4l sl oyl (S 5
o525l s 55 3] 5 sl 4 ol 595
S5 Slojle 9 698 5y90 2 S92 9 Ol 6 B
SIS i) s STl 4 65 g kS (V) 5
5 (1) )l o)lal (patd (S5 ooz )la 50 355 Jad
OUSI eS L (e ()15 (S oS Sanlr (b e
et ols, 4,00 LS ol Hlojle Blasl 4 olows o
(F) 0,5 o0 2 y0 148>
ool SIS Lame )0 (it 5 ) (S CokS
A Glale (c2su il g 53, Luls, » oS aiten b e
Ohl Ol 5o B Lame )0 (San e (o) 2 () W)l
5 ible (s a8 L o)l o se In) ol (5902
(blie jo (7)) ols bLijl SIS aolidl s dad Soguw,d
U (S sl 4 Bl o0 )5 Lanos 50 (s e 09
ol Coled )3 5998 e (b (Fogm g Joes |
2 S (V) ol axils oo 4y ol jlos sl (oigllacl
a0 )ls o,Lal QLSS (Slg) 5 (somr Cdl Sty @ )5
&y gy oo b Ly IS Lo e 5B o
S ol (M) 955 o0 513 Slojle o 5 wlie
O slp aSh bl o) slp ka5 Joe o
3,18 Seal lhles 5 Eudle SS9 )15 (S codS
o Jolae 51 (SO dad ol a8 Wlosls lis Sladllas
Ol S5 53 (it 5 ) (S SukS N353
Jolge a5 aims oo lis by toghy wiores (V1-9) Col
Lol 5 Vb 6,5 Lol aile oIS Lusee o 1 i
Sl QSIS St 2 e S ey Jsb 0«58 B0
SalS g ih o b S 4 wlgiso Lyl (1Y)
a4 Jad ol OY) 05l joe SW8lhe leas coaS
g B Sl gl Jobss pae 5l (U6 (s3ls ol jLad
JOF) oo o,lil 65 Lyl b 655k sl 2,5 bl

9 QUL (g W)l sl (Al Loyl o e e, 00!

\YY?

\Ryﬁ:



g S)Lo.ﬁv'a JY 5)5.5 NF ubi 9 M0 ‘)b}.,.w ); 59.1.: olils

Mgze 2ls) Geesd sl (V9) OhlSes s Sz olle
lole (g by 0uStils ole olon glasl 51 a5 aw ol i
Slr Els,S GWI s Ghmghy (al po o oslil ol
5 S i fa lbelden slp g (A7) S oyl
ST able _Salel o+ IV)) 855 b ol o= IVY) 530 50
5l e b US s (1Y) ] San b JS_s o(+ /)
Laslays 5550 5o plgd ((-JA) YUy (6,LS o «(+/AY)
CIPY) Lamns 9 (+1AD) Loyl oolgls g ol laws «(+/AY)
(YY) 0o 5 s

TGS S5 kS asliien

3o «OVAVY) el 6,5 (SW5 coaS aelijiw
a5 Cewl LS 6,5 bl o lp piixe slall
(it Conl dilhaie cols yy aile Jol was it Jolis
O Jols eleizl ploil  Glojlo (2] ,5 (6 ) coo b
aebigion n (l 05 se (Sl Sl anugs 5« S5
AL oyei el glan 50 S wlide b Jl5e TV Jols
Foshhe )5 (S8 SodsS samolis bt cnl )
S Ll oo lp GrSpeeal )0 lpoe 45 ol
&loy (V) ohlKea 5 Yoz Llegh 0 a8 0 SS
bl ol Ay b (Sien Gk 5l Ol plojen
bl comiman el Cawsdy /PO oy AJad b dag e
o )55 Ve ln glisyS GWT Bk 5l asliies
(VE) ol 5 Jsed B gy Slnasd siipd sl a5 s
V Lags asbims s alsy «(T0) oSan 5 Loz, aslllas 4o
Sy pele olails ole wla clacl 5 aasis ) i
5 ey el axly ol ST oBidls g jels gaus
Al b (9,0 (Glumed (Bg) 4 (2bh e 108 w0l
S5 5y ek iy JS o el WT
(YO) 0555 awlos +/AY

L o it 4ol

VoS s Sl by I8 0 (aire el
s VY el anb iy ol sl o b (Y+ oY)

v ) (S cadaS b b (o yiwl all) 55w Joo

Sl o (B aile e SleMbl a5 s sals liabsl LT &

"y y (S Lily g (s 4 ol
Aol i s gloole YA 5,8 ( ogh (pl jo el 0as )b
oo 00> 7 gl lde (pl 285 18 solarul 9,40
S s fiesys ol L Sate alal, 05 bl
g [AY L /AP o 1) b wlde Jgy0 Slees (VAAR)
SNV diged g5, yr i £ 5| g (2lejil (bl o
&l (VAAR) Gy (V) o9l Cwsay </AZ L <MY (o |,
ojo.ﬁ l) ‘) U] 6Lmqu~m 00)5 o).o.ﬁ ‘ML’U"""’J)" 6"5) u.u.:.’
s D3 g CIVY B 2 IYE ) T S5 5l ol aeli i
oy (V) Sges dlucod (/FY L +/VA 0) T 5,05,
(Gheme Gighy 55 asliiey U5 sly glisyS Wl
AV (V1) ollials 5 s, oadle w55 sstlls
A7) Sl o] o

Tk (i oyl o

5 S8b 655 bawgs libwp (i ol el
9 J‘}w oy LS‘)“) ML'Q’“‘“)" uJ‘ ] 00 u.!ﬁn.\) 9 @‘)Io
OB b (25 regS ye sl il Jalge liden s
Ohen b JSiw  Sra  SU  Solel (sl il Jalse
9 obem olays 9590 )3 pleel O x> 5 s gm b St
0 &S b bl p g aBl e LA 5 LT slaoslyls
O Aol i ol jlotal aials 0gd o (6,1350 pad (gl o
shole [b 285 plol 4S5 5 5508 )0 jliw  YFR (g5, 2 oS
CL“’j; 6Lﬂ.ﬂ ‘(’/YY—’/VQ) ML&vﬂ 039dx0 O wl_:.cbo
G /FVA o o] S 0 08  Stcod g o cpuend +/AYA
M= A0 sloslsb bl cosy, o uizmad 09 < [PFY
G950 el )10,9% p cnlia (2L g 2y, 5T Gl

¢ Quality of Working Life Questionnaire (QWLQ)
7 Chen

8 Job Related Affective Well-Being (JRAWB)

9 Job Well-Being Questionnaire (JWBQ)

10 Schauefeli & Bakker

\YYY

! Psychological Well-Being Scales (PWB)
2 Life Satisfaction Index (LSI)

3 Rosenberg's Self-esteem Scale (RSES)

4 Nursing Job Stress Scale (NJSS)

> Mert



g S)Lo.ﬁv'a JY 5)5.5 NF ubi 9 M0 ‘)b}.,.w ); 59.1.: olils

4 Bhie (oSbe (nF0mb g Had eyl oped 4 Blate
Sl oe S ) (S e

Sl 9 (5305

PR s 4 6L DYl (oajl el ) L3
>l n Gge)]

Wwools (g1 Jle y g i (o) 2

SS9 (25 0905l 5 resls o Jley sy
il a4 bjeite old o o] @l o5 wb ooliz
351 ~YIDA B 4YIOA Gy cpolits slojls S 0yas SaisS
Al g Wosls g Jley 3l las as

hos pus 49 yio (o)

o=bly pyg8 Jole (adean pae adg e (b)) jslaieds
FoS bV Jerd o dd (o) Jeod o b 5 (VIF)
o5 552 b 5 el ol s o il
L ke ()] o 45 el a0 _ymaiiS slo sl
ol bl cals st b - op 9529 caimalis Vel
0ol &, Basod sy )0 5 g b e alias a5 slo
ol
wadgo 2Ll 9 o2y armlxo

sladdlie ol 2ly) 5 @bl Al 4 sl o
g oo AN 1y ool i

oo 2Lk 3 1%ea 2y, o a3 ll Y Jgu

AVE CR fliss Wl | e ol
ol

- 10AR IVEY VYA SN CuiS
6)15

L - YT AN U (S

IOV V¥ IVEE Sy (s

NG IVEE “IVEA D oy

obly oSl el Sl [ Res 2lsy oy ln

| Sen 25, al jslaie 4o oolitl (AVE) o ! Sl

S50 OAAY) S Y 5 By e b b 23l 0l

e ez 2 sl a3l (Rl T Jguo 4 az g b sl < /0

OYolee Joo 1Ko olg, cplpls sl <10 5l i
23,5 oo ol o, el

v ) (S cadaS b b (o yiwl all) 55w Joo

(ol 05:2) HI5 (w302 Sl04dG0 (cusy 1 o] B g 000
ool sl (il glolme (JDlitel  sanol;
ond pelats glan T 0 O S eldie bl asli iy
B ewon 3590 05T Al l 2ls) 5 bl el
Ol @bl 5 ls) (ownn @yl (gl o a5 conl aid S5
oSl als Sl Ren 2lg) oy p sl kxSl
sy b cgm o solitul (AVE) st g5l iy g
QL OS5 Bsh Lo (ol als (l S
ol 6l 10T e cpolo anlllae o a5 sail <10 5l 55
03,5 Al yeaie

SVlg plos sl hole slo)l sl als; oy 5
oolie cpl ojle g, ,Las a5 sl cavsay </ 51 i
@bl 5 gliss Wl oyl 5l bl alre gy ool
Sl Gy VY 5 ¢ /VY (o i aS 0y 5 eolatul oS
el 3 ol celie LSS a5

.Y

uL..u loazsl 6‘5.A.>L-\JW Lngalo &54““49’ J..Jau 5

Jlo Vo5l S (o Bauses 1o 5l as 0 VA8 aS vas oo
=Y o Glﬂ 3 e, YVY (Jlo YA-YO o aus o YY/A
Ao, YAIA acils Jlo Yo 5l i aus 0 YOIV 5 JLo YO
Sy sl asye VY 5 Wla)ls Shee glle
Glre Bzl (Kb Jolds ipgh oy Ol

Jgoz 5o andllas 0550 o piite 51 Sy SaiS g (S

L] 00 00)51 \

SRBg3 S piie iogi Lol ) Jgus

AVE CR Flig,S sl JUELIRA:
Ol

< IDAQ <IVEN <IVYA S8 CeS
6)15

10 - IV NAN N S e

< IO\Y < IVOE -IVPE gy (s o

1OV - IVEE -IVE) i il

OeSle (2 YL 098 oo odaline ) Jgaz j0 a5 jsbyles

' Fornell and Larcker



f okl Y'Y 5,90 NFeD ubi 9 340 ¢ylg e (S 3y pole olils

SRMR s NFI ;Las 51 Jow (A5 o5l (o) jokaie 4

S5 oae 4 NFI ozl ax jo el [S3 a4y 03V ol ool
(Opzred Lol 48,5 O j50 i Joke G5l el S50
ol ol Glalas Gleeay +/Ve 5l 2S SRMRjladae
SRMR jlade &y 4z g5 L 09800 4285 Ha3 )0 Joe Jou3 L6
155 2 (JeB B Sl 5 Joe S Glgsge e [V L il

o S yne slacy o T Jgax o
| 00 00)3] 6.>Le,~.w JM B

f ..B" A)‘*‘c 97 ..3"

Joo 30 el yul 9 pulsianno (S yuuno sl o F Jour

w293, (Ol

zdaw ool |y Al b i

SRR AR IENTIN 2 REN U [ — ooyl
s

feen FIVD | - /FFA | conS | ooyl
6)‘5

feen FION | =+ /$0+ | i | ooyl
Y s

N RN I 2 W - ooyl
S ks
«5)‘5

YE | YIYE | DAY | st | S e
)lf LS”S)

[++0 YIVA | -\ F CohS | S | eyl
S Sl9, TS
«5)‘5

00 | OVAY | oAV | e | it | o
)lS cs.’lﬁ) LsL*“'

oyl s 1 a5 amd e Lis B Jsum slaazily
Sloy i 5 SN CeteS I 0 Sier p el
oS p (o) e et Sl izen Sl o sne
slo las 1y g boline bli)l )15 j0 sniee 9 6,5 S
Oyl palin e e ol Ll mls (P<+/0)
Mlixe Sl (it 65 (b b (S iS4 (Jrd
U it 4 (d ol e 508 e J1 Lol ez
e Jloline Slgy (S G5k

S A g Sng ¥

v ) (S cadaS b b (o yiwl all) 55w Joo

obe Ly, 4l (e slasgae owyp 3l
L85 8 sy )90 B sogpie Jow bl o s

-0.448 (0.000) 0.312 (0.000) s

-0.482 (0.000)

0.193 (0.024)

M

it | o ol g0 4 a9 (6 LSl Yol Juw ) S

i et

ol po ol o a0 g i g LS lw OY ol Juo ¥ S

(R? o5 L) oo sl ysnno

X s S R (O3 JUINPC W g PR

Jow (5 Jo3l0 3Ll ¥ Joua

asls Jlade
SRMR /-2
CHI_Square YVO/AY
NFI R

'YYQ



g S)Lo.ﬁv'a JY 5)5.5 NF ubi 9 M0 ‘)b}.,.w ); 59.1.: olils

OBl )5 (S5 iS5 022 el o) lo slals 4 5o
Sy ad Gutal obdlas 1 S6 el els
26 (S8 S 20l slp 658 SleniS i
Shbtaop ols las Gasow cpl ol Sluld g liw 48 >
3lansS oo cadld ol )5 SLud b g gl sladasre jo aS
g9k ol nl g WS oo 8 3l Co Sy, 5 oo S
(YF) 5,185 o LQO] G5 SN CeaS i
S90S iphiiel slacdrd G5 Vb e 5l (U slajlad
ey Ollem 5l Cdlie (nSiw Sdgtass 5 Sl (550
9 05Nl g ool (il (Sogud g (S S SalS
il 45 Sy s 0 2 e ialS | L] gl
2 SOl CeieS J Ygone WS o 25 (s i Jid
A 18,65 6,5 S
ot S sly) (G e 810 LS (g Lo Jae (9]
Sy CeiS b Jad el aaly jo gyl e (ke
adllas oz bl @il ol b g o)l ooy 6,8
S Gl Olee 5o Sl (S e S Y
s jobody Lad il aes e las a8l ] (YF-Y0)
2l by 6 (SN CehS p e 3l Wl e
ol 3 abauly Glyieds Wlgs o (SLitily) (Fm s Lol il
SV o jlas” Gl K0 Gl 4 08T Jes alal,
b il (e Sl s, 95 s bidlyy g 4
20 (G G (SN CokeS g 00,5 e S,
Syt i il 45 5,5 o Gl e 3 0ol
Sed o aid )5 LA o Gliliw (61 Laze o o yBe Jele
oz 5l )5 Su; corS @iz oll 5 Wlgy oo oS
S92y e hlie )3 .(V4) o)l gae il Lol (55500 5 cols,
3 o8 pdydgm wile) (SSlidly, (S e Sl (sllae e
2Bk Ol b cude Ll ( S5 50 gaiedan (pasd
s sulex Jole plgieds Wl oo LTV) (] 5 Laroeo
&y 0 S s> )5 (S codS el 5l g 005
bl yls 6y Capny litily, s 5l oS il
O 5o b did sl il b o685l gl (g i
oV s ) 4 Sy ol lis aslllas S i,

v ) (S cadaS b b (o yiwl all) 55w Joo

G5 ol & (o) p ol SR el 5l Bue
G (S caa S L (Jad Lol alaly jo Sy, (g e
Ol pol gl @l g oLty )3 ) 50 (G g
Ohln B 50 (it p e S (il il ol
S s s Sl U gy a5h ol 5o
5 T osisS 5 (YY) o Kan 5 5oV «(¥5) |15Vl
S iz 458l ] pmesd 55 sl guned (YA) Ko
sz 9 Sloy sb)lid g Jab coals Lo 4 b
ool 615 (glaiins e _lolge i o 4y, |, sl
Sl §955 39205 Lo (ol ol Ll 25 Vb ()15 o2
oyl s 0Ll e plialeodlgils g (lhler b Jols
YU L oyl s 45 Sloj (Y8) aims gl |, it
Gl b (Sogu B s cul (e ol )by il
s ey oy K SIS 5 Shas S w5
waldy plamb ol )5 i Slgie ondy ol
S mlo Loy e ;0 (Y1) ano ralS 1) - old; 5 codls
i oyl yme 58 il oS o ols s aslllae
S ol s ol San wnS e  pglae
o>y p Wlgoe oS Ll pb sigd IS 51 ulo )b g ol sl
S90Sl a5 0% hre 3l LT 0 ,Shee 5 035l
aSgley L85 Azl plgi e (YY) 098 e IS Lagses 5o
g od bie S lars ghliw wdl Vb (Lid o il
ol g Wgd 9,095 05059, Sl L (65350 5oy ailes oo
e 550 G g S Sals, als 4 gsose
D9 50
CodS el el ol las addlas o aisl
ool Slalllan ol 1o paions 5| e (6,15 S5
5 yaleks ) e 5 TOL O Ol
guad 428L I b 55 (YY) ) 9 PLsls 5 (V) )5
3B sl GalB S8 Gl o0 am (pl e 50 092
Sloy sle,lad g ol ey Lo Hlado bl o Vb 5,15 )L
bl Gl g s culs, iels 4 e wlgie
588 (Sl 4l )3 (F0-VR) 058 (Sogw B 5 (S
sgbds wilgn Zewl (Seee ijls I3 VL (il sl (2 ms

4Yan
> Diaz Hernandez
¢ Diannita

\YY-

! Pujol-Cols & Lazzaro-Salazar
2 Lado
3 Cotos-Gamarra



g S)Lo.ﬁv'a JY 5)5.5 NF ubi 9 M0 ‘)b}.,.w ); 59.1.: olils

Ol (ot pas iy (l )0 Cudgaze (ke
3l (K g 00,08 6,5 wlele Lo 4y by o
Ol n & Giogh dsed (omdgde iges g 8
o35 o el pol 4 @l poend ¢ lg i 0 Slags b Lo
Dl o axlge Cogase L) S5 sle g

5 Gyl sleasly (b s nl @b & azgi b
b ys (ol 09,5 oo Slgiis IS Lama o Sy Sty
6258 slwo yglive ¢ sl Lo pae (sloolS,1S Jolls ailgs oo
axil by sl lablie glac loe Sijsel 5 (29,5 L
SOl o Seald b Scolex 515 Lo slm] (ruizen
Gly sarie ol 5 cesbie coliul sla gl asle
Sloy 0By e 5 )8 JLid rals 4 Wil o el il
b Wlgs oo SLlBl iz lal wiS SaS ok
Suled 3 g osls Al ol (it cold) 5 unes; )
oo Wl sy Sleyo g stilagy wleas coas

SN0 309 g S

e opl pll jo a8 Sl aes 1 callie sdii g
Sl e glalin los lilew 3 0gay win ST (6, Sen
5 S JS sl mwly ol w4 cibe L oas

Sylaly glojad
N1 oltas Mo
R PR alﬂ olBiils S aeS o (gl oyl
oo awl IRIAU.S.REC.1403.013 auls 4 olsjem
QU W 99 g
e ’al:u‘ Jw‘ 0t g Ja.».uy o9 J.‘>|).A ‘nLo.:
o culos
ol 00l ‘BL’>U| GILA wl.o} us;b U’“‘st U”‘
o ol
oooled aigS 2 a8l dllie cplaS o jls o Ll oni s

v ) (S cadaS b b (o yiwl all) 55w Joo

S Syl 0929 L ijlo o3 5 (Sl (Sn 4
ope oL coles 5l wils gt aieily ules
WS (oo Bad> pollas mhaw )31 395 ik o Shee g Wip o
lablio glos ol 1 alss o g ol el cyrizeen (FA)
oo sy 3 dlie o oplrd el i S
G085 ol lis adllas S ol oS colaiwl elois
S oslial & e Sl 53 omly (FSLtlg; (50 ]
sebice iiz] 0 yal, aile casliol (glablio sloo o,
it 5 45 (Sl E85 4 ol oo cnlple (FR)
1y (et oyl (ghie SIS 10,95 5 (6 5VL (Ll
I8 6 G (SN S 5 03,5 4,55 eS
b ol Gyl alaly 5o Sly) (mi i pol asillas 5o
Fr bl ol el ol BB I 0 Sumjpe
SosS G 1 )y st s 25 85 Sl
CaS lgioe 4Bl cpl s H0 (TP ) Cend Ll yon
Slay g ible (b slo)lad b gy Jid conle
Wl oo pylie oyl 9 )1 pn> (aal 3l g sl ol pom (gL 5
A Sl (S5 kS 5 ol s ()15 3 Shos
Ohl p Sl (Soe (il iz o (F1) 0,108 i
(Sloy it ) elie mhaw 5l 610,55 0 3529 b (>
Ol g (Jwmjor RIS Lz o lien
L sogoe e wlgioe a2 51 (Sly) (S K3
bamme )3 (e jie Logy) Lol o )3 1 60,8 (S5 oS
b oleade )5 ohigts £9d50 (nl WS oed (e 1) 1
L £, oyt Caradl gyl yy aiile YU i (yo i
SgmeS g 0L (5,15 HLid (plaiel o,)I5 slaciad aile olse
JUCINI P R NI TR PV VRS N
Rb cos i Gl it oeizes (F1) aieo
GBS 5 (Smds S aile 08 b Sy
podle I o dnieaS b o (FY) o)l 1,3 lablas
Slojle 5 e Jeloe 15T couv cad 4 63,8 Jalse
9> bl Sl Sl aS 6k (L sl (FF) o
SgeeS b 6,15 prm Jdo 4 plizren ol (Ses )
b )3 (end (e jo RS (S gm0 8 5 Slojlo Sulex
RS oo Wil oo Sl (Sm e (alplis AT 42 )8
ST LI 50 (S 9 (D el G 6 e (e



f oLl Y'Y 5,90 NFeD ubi 9 380 ¢ylg e (S 3y pole ol il

References

[1]. Raeissi P, Rajabi MR, Ahmadizadeh E, Rajabkhah K,
Kakemam E. Quality of work life and factors associated with it
among nurses in public hospitals, Iran. ] Egypt Public Health
Assoc. (2019) 94:1-8. https://doi.org/10.1186/s42506-019-
0029-2

[2]. Suleiman K, Hijazi Z, Al Kalaldeh M, Abu Sharour L.
Quality of nursing work life and related factors among
emergency nurses in Jordan. ] Occup Health. 2019;61(5):398-
406. https:/ /doi.org/10.1002/1348-9585.12068

[3]. Ebadi A, Tabanejad Z. Evaluating the quality of work life
among nurses: a systematic review. ] Arch Mil Med. 2022;10(1):
€118471. https:/ /doi.org/10.5812 /jamm-118471

[4]. Alzoubi MM, Al-Momani S, Al-Mugheed K, Owiedat I,
Shosha GM, Alabdullah AA, Alsenany SA, Abdelaliem SM.
Assessment of the quality of nursing work life and its related

factors among critical care nurses. Frontiers in Public Health.
2024;12:1305686. https:/ / doi.org/10.3389/ fpubh.2024.1305686

[5]. Abdullatif Ibrahim I, Hashem El-Monshed A, Gamal El-
Sehrawy M, Elamir H, Mohamed Abdelrahim S. Enhancing
Nurses” Well- Being: Exploring the Relationship between
Transformational Leadership, Organizational Justice, and
Quality of Nursing Work Life. Journal of nursing management.
2023; 2023(1): 2337975. https:/ / doi.org/10.1155/2023 /2337975

[6]. Chia A, Kern ML. Subjective wellbeing and the social
responsibilities of business: an exploratory investigation of
Australian perspectives. Applied Research in Quality of Life.
2021;16(5):1881-908. https:/ /doi.org/10.1007/s11482-020-
09846-x

[7]. Cleary M, Schafer C, McLean L, Visentin DC. Mental health
and well-being in the health workplace. Issues in Mental Health
Nursing,. 2020;41(2):172-5.
https://doi.org/10.1080/01612840.2019.1701937

[8]. Farley S, Mokhtar D, Ng K, Niven K. What influences the
relationship between workplace bullying and employee well-
being? A systematic review of moderators. Work & Stress.
2023;37(3):345-72.
https://doi.org/10.1080/02678373.2023.2169968

[9]. Chandler, R. The Impact of Workplace Stress on Employee
Well-Being: A Meta-Analysis of Longitudinal Studies. Journal
of Public Health & Environment. 2022; 5: 121.

[10]. Hashemi S, Ghazanfari F, Merzah M, Rezaei M, Astaraki
P, Birjandi M. Relationship between job stress and work-related
quality of life among emergency medical technicians: a cross-
sectional  study. BMJ] open. 2023;  13(6):e066744.
https://doi.org/10.1136 /bmjopen-2022-066744

[11]. Yan ], Wu C, Du Y, He S, Shang L, Lang H. Occupational
stress and the quality of life of nurses in infectious disease
departments in China: the mediating role of psychological
resilience.  Frontiers in  Psychology.  2022;13:817639.
https://doi.org/10.3389/fpsyg.2022.817639

[12]. Zaghini F, Biagioli V, Fiorini ], Piredda M, Moons P, Sili A.
Work-related stress, job satisfaction, and quality of work life
among cardiovascular nurses in Italy: structural equation
modeling. Applied Nursing Research. 2023; 72(1):151703.
https://doi.org/10.1016/j.apnr.2023.151703

[13]. Babapour AR, Gahassab-Mozaffari N, Fathnezhad-Kazemi
A. Nurses’ job stress and its impact on quality of life and caring
behaviors: a cross-sectional study. BMC nursing. 2022;21(1):75.
https://doi.org/10.1186/512912-022-00852-y

[14]. Xu H, Zhang M, Hudson A. Occupational health
protection for health workers in China with lessons learned

e Gy (SN S b e o i ddgly (g ,LS L Juo

from the UK: qualitative interview and policy analysis. Saf
Health Work. 2021;12:304-10.
https://doi.org/10.1016/j.shaw.2021.02.002

[15]. Hussein AH, Abou Hashish EA, Younes BM. The
Relationship Between Nurses’ Psychological Well-Being and
Their Work Productivity Loss: A Descriptive Correlational
Study. SAGE Open Nursing. 2024 ;10:23779608241285400.
https:/ /doi.org/10.1177 /23779608241285400

[16]. Mohamed NA, Sayied NI, Abo Elghiet MA, Khalifa SM.
The Impact of Psychological Distress and Well-Being of Nurses
on Quality of nursing care at Psychiatric Hospitals. Assiut
Scientific Nursing Journal. 2025; 13(49):23-31.
https:/ /dx.doi.org/10.21608 /asnj.2025.346710.1973

[17]. Badahdah AM, Khamis F, Al Mahyijari N. The
psychological well-being of physicians during COVID-19
outbreak in Oman. Psychiatry Res. 2020; 289: 113053.
https://doi.org/10.1016/j.psychres.2020.113053

[18]. Ryff CD. Happiness is everything or is it? Exoloration on
the meaning of psychological well-being. ] person and soc
psycho. 1989; 57(6): 1069-1081. https:/ /doi.org/10.1037/0022-
3514.57.6.1069

[19]. Navas Fonseca LE, Jiménez-Hurtado W. Impact of
occupational stress on nursing professionals who provide
hospital care. Revista cientifica INSPILIP. 2023; 7: 1-10.
https:/ /repositorio.uta.edu.ec/handle/123456789 /41570

[20]. Mohammadi A, Abdollahi M H, Noury R, Hashemi Razini
H, Shahgholian M. Predicting Psychological Well-being of the
Elderly Based on Cognitive Impairment and Negative Emotions
Mediated by Coping Self-efficacy and Social Support. Salmand:
Iranian Journal of Ageing 2023; 17 (4) :536-555.
https:/ /doi.org/10.32598/sija.2022.3286.1 (persian).

[21]. Gray-Toft P, Anderson JG. The Nursing Stress Scale:
development of an instrument. Journal of behavioral
assessment. 1981; 3(1): 11-23.
https://doi.org/10.1007 /BF01321348

[22]. Mert S, Aydin Sayilan A, Baydemir C. Nurse Stress Scale
(NSS):  Reliability and validity of the Turkish version.
Perspectives in  Psychiatric =~ Care.  2021;57(2):443-54.
https://doi.org/10.1111/ppc.12606

[23]. Olyaiekhachic R, Bozorgnejad M, Haghani SH, Khayeri F,
Seyedfatem N. [Evaluating the Effect of Positive Self-Talk on
Job Stress among Nurses Working in the Emergency Wards].
Iran  Journal of Nursing. 2020; 33(127):  90-102.
DOI:10.29252/ijn.33.127.89

[24]. Chen WS, Haniff J, Siau CS, Seet W, Loh SF, Jamil MHA.
Pilot study of the Malay MaslachBurnout Inventory and Malay
Work-Related Quality of Life Scale in Malaysia. Studies in
Asian Social Science. 2013;1(1):20-26.
https:/ /doi.org/10.5430/sass.vInlp20

[25]. Rahnama N, Bakhtiarpour S, Bavi S, Jayrvand H, Bozorgi
ZD. Presentation a model of quality of work life based on job
stress and optimism mediated by fatigue in married nurses in
Ahvaz. Journal of Health Promotion Management.
2021;10(3):95-108. http:/ /jhpm.ir/article-1-1260-fa.html

[26]. Pujol-Cols L, Lazzaro-Salazar M. Ten Years of Research on
Psychosocial Risks, Health, and Performance in Latin America:
A comprehensive Systematic Review and Research Agenda.
Journal of Work and Organizational Psychology. 2021; 37(3):
187-202. https:/ / doi.org/10.5093 /jwop2021al8

[27]. Lado M, Alonso P, Cuadrado D, Otero |, MartAnez A.
Economic stress, employee commitment, and subjective well-
being. Journal of Work and Organizational Psychology. 2023;
39(1):7-12. https:/ /doi.org/10.5093 /jwop2023a2



https://doi.org/10.1186/s42506-019-0029-2
https://doi.org/10.1186/s42506-019-0029-2
https://doi.org/10.1002/1348-9585.12068
https://doi.org/10.5812/jamm-118471
https://doi.org/10.3389/fpubh.2024.1305686
https://doi.org/10.1155/2023/2337975
https://doi.org/10.1155/2023/2337975
https://doi.org/10.1007/s11482-020-09846-x
https://doi.org/10.1007/s11482-020-09846-x
https://doi.org/10.1080/01612840.2019.1701937
https://doi.org/10.1080/02678373.2023.2169968
https://doi.org/10.3389/fpsyg.2022.817639
https://doi.org/10.1016/j.apnr.2023.151703
https://doi.org/10.1186/s12912-022-00852-y
https://doi.org/10.1016/j.shaw.2021.02.002
https://doi.org/10.1177/23779608241285400
https://dx.doi.org/10.21608/asnj.2025.346710.1973
https://doi.org/10.1016/j.psychres.2020.113053
https://doi.org/10.1037/0022-3514.57.6.1069
https://doi.org/10.1037/0022-3514.57.6.1069
https://repositorio.uta.edu.ec/handle/123456789/41570
https://doi.org/10.32598/sija.2022.3286.1
file:///C:/Users/Tcom/Desktop/%20https:/doi.org/10.1007/BF01321348
file:///C:/Users/Tcom/Desktop/%20https:/doi.org/10.1007/BF01321348
https://doi.org/10.1111/ppc.12606
https://ijn.iums.ac.ir/article-1-3392-en.pdf
https://doi.org/10.5430/sass.v1n1p20
http://jhpm.ir/article-1-1260-fa.html
https://doi.org/10.5093/jwop2021a18
https://doi.org/10.5093/jwop2023a2

f okl Y'Y 5,90 NFeD ubi 9 340 ¢ylg e (S 3y pole olils

[28]. Cotos-Gamarra A, Ruelas-Salazar M, Fernandez-Hurtado
G, Cordova-Buiza F. The Influence of Job Stress on Employee
Performance in Higher Education Institutions: A Review and
Research Agenda. IBIMA Business Review. 2023:1-12..
https://doi.org/10.5171/2023.141493

[29]. Bae SH. Nurse staffing, work hours, mandatory overtime,
and turnover in acute care hospitals affect nurse job satisfaction,
intent to leave, and burnout: a cross-sectional study.
International journal of public health. 2024;69:1607068.
https://doi.org/10.3389/1jph.2024.1607068

[30]. Liu Y, Aungsuroch Y, Gunawan J, Zeng D. Job stress,
psychological capital, perceived social support, and
occupational burnout among hospital nurses. Journal of
Nursing Scholarship. 2021,53(4):511-8.
https://doi.org/10.1111/jnu.12642

[31]. Hoboubi N, Choobineh A, Ghanavati FK, Keshavarzi S,
Hosseini AA. The impact of job stress and job satisfaction on
workforce productivity in an Iranian petrochemical industry.
Safety and health at work. 2017 Mar 1;8(1):67-71.
https://doi.org/10.1016/j.shaw.2016.07.002

[32]. Diaz Herndndez MA, Gorrostola Camargo AP, Mendoza
Romero D. Work-related stress and quality of life in nurses
during the Covid-19 pandemic. Revista Cuidarte. 2024
Apr;15(1).

https://doi.org/10.15649/ cuidarte.3042

[33]. Diannita CG, Permatasari H, Mulyono S. Occupational
stress and professional quality of life among community health
nurses during the COVID-19 pandemic. Journal of Holistic
Nursing. 2024;42(2):5110-7.
https:/ /doi.org/10.1177/08980101231204774

[34]. da Silva AM. Open-access Occupational Stress and Quality
of Life in Nursing. Paidéia (Ribeirdo Preto). 2016; 26 (63): 63-70.
https:/ /doi.org/10.1590/1982-43272663201608

[35]. Pahlevan Sharif S, Ahadzadeh AS, Sharif Nia H. Mediating
role of psychological well- being in the relationship between
organizational support and nurses’ outcomes: A cross-
sectional study. Journal of advanced nursing. 2018;74(4):887-99.
https://doi.org/10.1111/jan.13501

[36]. Maslak¢t A, Siiriicii L, Sesen H. Fear of COVID-19 and
work-quality of life among nurses: The mediating role of

v ) (S cadaS b b (o yiwl all) 55w Joo

\YYY

psychological well-being. Management Science Letters.
2021;11(7):1985-90. http:/ / dx.doi.org/10.5267/j.ms1.2021.3.011

[37]. Ryff CD, Keyes CL. The structure of psychological well-
being revisited. Journal of personality and social psychology.
1995; 69(4):719. https://psycnet.apa.org/doi/10.1037/0022-
3514.69.4.719

[38]. Sen HT, Yiddirim A. The relationship between nurses’
perceived organizational, supervisor and co-worker support,
psychological well-being and job performance. ] Pak Med
Assoc. 2023; 73(3): 552-557.
https://doi.org/10.47391/jpma.6594

[39]. Chan PC, Tsang CT, Atalie CY, Wong CC, Tang HN, Law
WY, Lau CY, Lit TC, Ng YC, Ho M. Psychological well-being
and coping strategies of healthcare students during the
prolonged COVID-19 pandemic. Teaching and Learning in
Nursing,. 2022;17(4):482-6.
https:/ /doi.org/10.1016/j.teln.2022.05.008

[40]. Vaca-Auz ], Revelo-Villarreal S, Anaya-Gonzalez JL, Vaca-
Orellana C, Castillo R, Altamirano-Zavala G, Vicens-Blanes F,
Molina-Mula J. Psycho-emotional impact of the COVID-19
pandemic on nursing professionals in Ecuador: a cross-
sectional study. BMC nursing. 2024;23(1):454.
https:/ /doi.org/10.1186/512912-024-02119-0

[41]. Tiga-Loza DC, Mancilla-Lucumi A, Castro-Bernal MA,
Vergara-Escobar O], Llanganate-Osorio DM, Acosta EG.
Multicenter study on satisfaction, stress and working
conditions in nursing in Latin American countries. Revista
Latino-Americana de Enfermagem. 2024;32:e4392.
https:/ /doi.org/10.1590/1518-8345.7337.4392

[42]. Philip J, Cherian V. Factors affecting the psychological
well-being of health care workers during an epidemic: a
thematic review. Indian Journal of Psychological Medicine.
2020;42(4):323-33. https:/ / doi.org/10.1177/0253717620934095

[43]. Ganga-Contreras F, Acufia-Hormazabal A, Ceballos-
Garrido P, Pons-Peregort O, Araya-Castillo L. Perception of
healthy organizational practices of workers in the Chilean
educational sector and impact on their levels of engagement
and burnout. Sustainability. 2022;14(20):13671.
https:/ /doi.org/10.3390/su142013671


https://doi.org/10.5171/2023.141493
https://doi.org/10.3389/ijph.2024.1607068
https://doi.org/10.1111/jnu.12642
https://doi.org/10.1016/j.shaw.2016.07.002
https://doi.org/10.15649/cuidarte.3042
https://doi.org/10.1177/08980101231204774
https://doi.org/10.1590/1982-43272663201608
https://doi.org/10.1111/jan.13501
http://dx.doi.org/10.5267/j.msl.2021.3.011
https://psycnet.apa.org/doi/10.1037/0022-3514.69.4.719
https://psycnet.apa.org/doi/10.1037/0022-3514.69.4.719
https://doi.org/10.47391/jpma.6594
https://doi.org/10.1016/j.teln.2022.05.008
https://doi.org/10.1186/s12912-024-02119-0
https://doi.org/10.1590/1518-8345.7337.4392
https://doi.org/10.1590/1518-8345.7337.4392
https://doi.org/10.1177/0253717620934095
https://doi.org/10.3390/su142013671

