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: The present research employed a descriptive and E-mail: .namani@hsu.ac.ir

correlational method. The statistical population for this study comprised all nurses
working in private hospitals in Mashhad during the summer of 2023, totaling 200
individuals selected through the availability sampling method. The data collection
instruments utilized included Maslach's job burnout questionnaire (1981), Golriz
and Baraheni's scale for religious beliefs (1974), Allen and Meyer’s scale for
organizational commitment (1997), and Ryff's scale for psychological well-being
(1989). Findings were analyzed using Pearson's correlation test and path analysis;
Amos22 and SPSS22 software were employed for all statistical analyses in this
study.

The results indicated a significant negative relationship between
psychological well-being and job burnout (p-value <0.05); however, no significant
relationship was observed between organizational commitment and job burnout.
Furthermore, religious beliefs were found to mediate the relationship between
psychological well-being and organizational commitment with job burnout (p-value
<0.01).
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: Based on the findings, it can be concluded that the relationship between
psychological well-being and organizational commitment with job burnout is not a
straightforward linear relationship, and religious beliefs may serve as a mediating
factor.
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Introduction

Due to long-term stress and ineffective coping
strategies, nurses expend significant physical and
mental energy, ultimately resulting in burnout. To
mitigate nurse burnout, key psychological factors
such as psychological well-being can serve as
protective measures. Research indicates that
maintaining positive mental well-being in the face
of stress can help shield against negative mental and
physical health outcomes associated with burnout.

In addition to the impact of psychological well-
being in reducing job burnout, organizational
commitment also plays a crucial role. Enhancing
organizational commitment is recognized as an
effective approach to addressing work challenges
for nurses. Hospital managers can boost nurses'
organizational commitment through strategies that
promote organizational justice. And as a result,
increase their job satisfaction and reduce their job
burnout. Considering the effect of the two
components of psychological well-being and
organizational commitment on stress management
in stressful jobs such as nursing, as well as the
relationship of these two components with nurses'
burnout, the researcher is looking for a factor that
can mediate the relationship between the mentioned
factors. Since religious beliefs can help people deal
with stress, overcome problems, and reduce work
stress among employees to prevent burnout, the
component of religious beliefs was used as a
mediating factor. Considering these findings, the
researcher in the present study attempts to examine
the relationship between mental well-being and
organizational commitment with nurses' burnout,
and address the question of whether religious beliefs
play a role in mediating the relationship between
mental well-being and organizational commitment
with nurses' burnout.
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Methodology

This research is descriptive and correlational.
The statistical population of the present study
included all male and female patients of Mashhad
hospitals in the winter of 1400, of which 200 were
selected as available. In the current study, Maslach's
job burnout questionnaire (1981), Golriz and
Baraheni's religious beliefs (1974), Allen and
Meyer’s organizational commitment (1997), and
Ryff's psychological well-being (1989) were used to
collect data. The data obtained from the grades of
this research are analyzed using Amos 22 and SPSS
22 statistical software at two descriptive and
inferential levels.

Results

In order to evaluate the mediating role of
religious beliefs, all relationships between variables
were investigated based on the conceptual model of
the research. Considering that the direct effect of
organizational ~ commitment on  emotional
commitment is not significant in Fig. 1, this
component was removed from the diagram, and the
advanced diagram was redrawn (Fig. 2). Based on
Fig. 2, path analysis for direct and indirect effects
yielded the results shown in Table 1. The results in
Table 1 indicate that the direct effect of the
psychological ~ well-being ~ component  and
organizational commitment on job burnout is not
significant (p-value <0.05). Additionally, the results
of the bootstrap test indicate that religious beliefs
play a mediating role in the relationship between
psychological well-being and organizational
commitment with job burnout (p-value < 0.01).

M\w. o

Figure 1. Diagram of structural equations according to the conceptual model and the relationships between the variables
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Figure 2. The fitted diagram of the structural equations according to the conceptual model and the relationships between the

variables

Table 1. Direct and indirect standard coefficients

predictor variable Mediator Criterion variable direct effect Indirect effect
Organizational Commitment religious beliefs job burnout 0/51 -0/28**
Mental well-being religious beliefs job burnout 0/18 -0/41**

(P <0.05*P<0.01**)

Discussion

The aim of this study was to explore the
mediating role of religious beliefs in the
relationship between psychological well-being
and organizational commitment with nurses'
burnout. The results from the bootstrap test
revealed that religious beliefs indeed play a
mediating role in the connection between mental
well-being and nurses' job burnout.

Religion can serve as a coping mechanism for
life's challenges, as evidenced in this research
where nurses with strong religious beliefs found
solace in their faith during difficult situations.
Those with deep religious convictions often rely
on their beliefs for emotional support, leading to
enhanced psychological well-being. Nurses who
draw strength from their religious beliefs may
view their work challenges, such as long hours and
shift changes, with greater resilience and maintain
their mental well-being. Their faith can instill a
sense of purpose and trust in a higher power,
contributing to their ability to handle stress and
prevent burnout.

Moreover, the findings indicated that religious
beliefs mediate the relationship between
organizational commitment and job burnout. This
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suggests that individuals with religious beliefs
may approach problems with compassion,
persistence, and a greater capacity to endure
hardships. Nurses who derive meaning and
purpose from their faith are more equipped to
navigate crises, relying on their religious
convictions to alleviate psychological distress and
uphold their commitment to the organization. The
sense of purpose instilled by religious beliefs acts
as a valuable coping mechanism, motivating
individuals to remain dedicated to their career
goals and mitigate burnout.

Conclusion

This study underscores the positive impact of
religious beliefs on well-being, organizational
commitment, and the reduction of job burnout
among nurses. Given the potential of religion as a
coping strategy for nurses, it is recommended that
hospital managers and administrators prioritize the
well-being of healthcare workers, particularly
nurses, by implementing long-term preventive
strategies. Encouraging religious practices within
the hospital environment during nurses' downtime
could contribute to enhancing nurses' religious
beliefs and, consequently, their overall well-being
and commitment to their profession.
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