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Abstract
: The job burnout experience in hospital staff reduces their services *Corresponding  Author:  Seyyed
quality to patients and society in addition to threating the health of themselves. The Vahide Hosseini ) )
. . . L Address: Department of Nursing, Zanjan
purpose of this research is to predict job burnout based on the meaning in life and Branch, Islamic Azad University, Zanjan
emotion regulation in hospital staff of Zanjan city. Iran

: This descriptive-correlation study was conducted in 2022 Tel: 09121438406
on 110 employees of one of the hospitals in Zanjan. Data were gathered by Maslesh's E-mail: hosseini_sv@yahoo.com
job burnout, Grass's emotion regulation, and Steger's meaning in life questionnaires.
Statistical analysis of data was done with Pearson's correlation test and stepwise
regression.

: There is a significant relationship between job burnout, meaning in life and
emotion regulation (p<0.01). In addition, the meaning in life is a stronger predictor
(with a coefficient of -0.537) for job burnout. This variable alone predicts 28% of
the variance of burnout (p0.001). In the second step of the analysis, the emotion
regulation variable increased the prediction power to 32.6% (p<0.000).

: According to the findings, the effect of the life meaning on job burnout

is more than emotion regulation. This article indicates that the meaning in life is one Keywords: Burnout, Emotion
of the important concepts in job burnout, but in researches, less attention has been Regulation, Hospital Staff,
paid to it. However, it may be possible to prevent or reduce burnout by taking Meaning in Life

advantages of the positive consequences of meaning in life (presence or search).
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Introduction

High work pressure in hospitals exposes hospital
staff to burnout syndrome due to various types of
stress. Burnout which includes “"emotional
exhaustion, depersonalization and reduced personal
accomplishment™ has many consequences such as
reduced job productivity, ineffective performance,
low quality of life, increased medical errors,
improper patient care, and also lower patient
satisfaction. Some studies reported higher levels of
job burnout in psychiatric hospitals than in non-
psychiatric hospitals.

Since job burnout is people's reaction to
continuous sources of interpersonal stress at work,
using a variety of emotion regulation (ER) strategies
can be effective on how people get out of stressful
situations. Few studies have been done in this case.

People can also get help from the meaning in life
(ML) in order to improve their health, especially
mental health, and also reduce stress, anxiety and
depression. Finding the ML is always a positive
factor that gives value to life and makes it
purposeful, and in contrast, considering life
meaningless or not finding a meaning for it, leads to
emptiness and depression.

Researches related to the relationship between
the ML and health and well-being are increasing, but
we couldn't find any research regarding the
relationship between the ML and burnout. The
present study was conducted with the aim of
predicting job burnout based on the ML and ER in
hospital staff of Zanjan city.

Methodology

This research was a descriptive correlational
study. The statistical population of this study was all
Shahid Beheshti hospital staff in 2022. The required
sample size was 106 people, according to Tabachink
and Fidel. Being employed in the mentioned
hospital, minimum middle school literacy and
willingness to participate in the study were the entry
criteria. Lack of informed consent and not being
interested to participate in the study or
incompleteness of the questionnaires were the exit
criteria. This research has been approved by the
ethics committee of Islamic Azad University,
Zanjan branch, with IR.IAU.Z.REC.1401.012 ID.
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The aims were explained to hospital staff, and
then those who interested to participate in the study
were invited to cooperate. Using convenience
sampling method, a total of 110 completed
questionnaires were included in the research. The
collected data were analyzed using SPSS16. Data
were collected with three questionnaires: job
burnout (Maslach and Jackson, 1997), ML (Steger,
2006) and ER (Gross, 2003).

Job burnout questionnaire (22 items) is based on
a seven-point Likert scale (never to every day) and
each answer is assigned a score from 0 to 6. Scoring
of some items (22-20-16-15-14-13-11-10-8-6-5-3-
2-1) is reversed.

The ML questionnaire has 10 items and two
subscales: presence of meaning and the search for
meaning. Participants answer in a seven-point Likert
scale from absolutely true (7) to absolutely false (1).
Scoring item 9 is reversed.

ER questionnaire consists of two subscales:
reappraisal (6 items) and suppression (4 items).
Participants respond on a seven-point Likert scale
from strongly disagree (1) to strongly agree (7).

The reliability of the questionnaires in the
present study was measured by Cronbach's (1. This
coefficient was 0.88 for the burnout questionnaire,
0.73 for the ML scale, and 0.72 for the ER.

Result

In terms of gender, half of the participants were
male and the other half were female with an average
age of 29.9 and a standard deviation of 5.62. Most
of the participants (60.9%) were the medical staff
and the rest were the administrative staff (39.1%).
The mean and standard deviation of each variable
were respectively M=97.9, SD=23.06 for burnout,
M=56, SD=8.37 for ML, and M=43.48, SD=8.96
for ER. The Kolmogorov-Smirnov test also
confirmed the assumption of normal distribution of
the data.

Pearson's correlation coefficient showed that
there is an inverse and significant relationship
between the ML and burnout (p=0.01, r=-0.537) and
also between ER and burnout (p=0.01, r=-0.358) in
hospital staff. The correlation matrix between the
components of the ML and ER with burnout in
hospital staff is shown in Table 1.
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Tablel. Correlation Matrix Between the Components of ML And ER With Burnout

Variable 1 2 3 4 5
Presence of 1
meaning
Search for 0.148 1
meaning
Reappraisal 0.412** 0.177 1
Suppression 0.080 0.041 0.367 1
Job burnout -0.598** -0.217* -0.421** 0.101 1

N=110, *: Significant at 0.05, **: Significant at 0.01

As seen in Tablel; there is an inverse and strong
correlation between "presence of meaning” and
burnout with a Pearson coefficient of -0.598 at the
0.01 level, but an inverse and weak correlation
between "search for meaning™ and burnout with a
Pearson coefficient of -0.217. Also there is an
inverse and relatively strong correlation between the
reappraisal component and burnout with a Pearson
coefficient of -0.421 at the 0.01 level, while there is
no significant correlation between the suppression
component and burnout.

Stepwise regression analysis was used to
investigate the role of predictor variables, i.e. ML
and ER in predicting burnout of hospital staff
(criterion variable). In the first step, the results
showed that the "ML" variable alone predicted 28%
of the variance of job burnout (p <0.001), in other
words, it is considered as the powerful predictive
variable.

In the second step, the predictive power
increased to 32.6% (p < 0.001) by adding the ER
variable. Meanwhile, Durbin Watson statistic (2.02
in the standard mode) confirmed the independence
of observations.

Table 2. Stepwise Regression Analysis

Step Predictor B T p< R? Adj R? F df p<
variable
First Meaning -0.537 6.608 0.000 0.288 0.281 43.662 108,1 0.000
in life
Second  Meaning -0.470 5.599 0.000 0.326 0.313 25.857 107,2 0.000
in life, -0.206 2.454 0.016
Emotion
regulation

Table 2 show that the models considered for
prediction are significant at the level below 0.001.
Therefore, the hypothesis of the impact of the ML
and ER on job burnout is confirmed. According to
the data, ML variable has surpassed the ER variable
in the regression interaction in terms of impact on
job burnout, and it has the biggest role in predicting
job burnout (with the impact coefficient of -0.537).

Discussion

The results showed that "ML" and™ ER" are able
to predict job burnout in hospital staff and the ML
alone explains 28% but along with ER explain
32.6% of the variance of the changes related to the
job burnout.

Hooker et al.'s research indicated a significant
indirect relationship between awareness of the ML
and quality of life through burnout and less fatigue.
Since burnout is a state of extreme fatigue caused by
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chronic stress, those who understand the ML better,
are likely to experience less stressful events and use
better strategies to adapt and control such events.
Studies have supported the improvement of
adaptation skills and mental health promotion, and
less fatigue by showing the relationship between the
ML and stress reduction. It means people who find
their life meaningful, and consider the positive
aspects of life and strive to achieve it, are more
successful in their lives than others. In other words,
the presence of ML is one of the important structures
of life and using meaningful strategies leads to
discovering the ML and increasing the level of
health.

The relationship between ER and job burnout is
also consistent with the results of Aghajani et al.,
Roozer et al., Hosseinian et al. and Zhu et al.

Johnson et al. state that the use of ER strategies
has a direct effect on burnout, so that older
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employees using adaptive ER strategies experience
less burnout, and vice versa.

There is a significant correlation between
cognitive ER styles and psychological health, and
positive reappraisal has been reported to be the
strongest predictor of psychological health among
adaptive cognitive ER styles. Studies also show that
the correct way to regulate emotions reduces
emotional fatigue caused by work and stress.

Similarly, in Nazarpour's study, ER was reported
to be an important factor in predicting job burnout,
in other words, people who were stronger in ER had
less job burnout and vice versa.

Conclusions

According to our findings, the effect of the ML
on job burnout is greater than that of ER. In other
words, the ML alone can predict job burnout. This
article indicates that the ML (presence or search for
meaning) is one of the important concepts in job
burnout, but it seems that so far less attention has
been paid to its role in reducing or preventing job
burnout. Considering the positive effects of ML can
be a solution to job burnout.
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Of course, attention should also be paid to the role
of ER and other factors that can create a barrier
against burnout by intensifying each other's
protective role.

It should be noted that the current research was
correlational and the method of data collection was
self-reporting, hence the causal inference from the
results should be done with caution and due to the
limitation of the statistical population in one
organization, the results should not be generalized to
other societies.
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