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Abstract

: The coronavirus pandemic has created the most fatal health crisis in
humanity in the recent century. The present study was designed to investigate the
relationship between employees' spirituality and organizational vitality in the
outcome of the health carers's work in Hajar hospital, a military ground forces
hospital in Tehran, during the first year of COVID-19 pandemic. The main purpose
was to determine any significant relationships between staff spirituality and
organizational vitality in the hospital.

: This descriptive survey study was performed from March

2019 to February 2020. Seventy-one employees were recruited as the sample size
using the Morgan table. The characteristic of the components of employees'
spirituality were examined by performing Kingerski and Skrypnek questionnaires.
All variables of the organizational vitality were determined using Rojelf model and
a researcher-made questionnaire which was approved by the relevant experts. To
analyze the data for determination the relationship among indicators, the structural
equation model was exercised using LISREL software.

: Most of the cases were between 21 and 39 years old. The results showed
that there were significant relationships between all examined characteristics of the
employees' spirituality and organizational vitality.

: The results confirmed that there were significant relationships between
spiritual desire, spiritual connection, sense of unity, mystical experience and the
organizational vitality components including positive thinking, organizational
learning, organizational participation, organizational openness, meaningful life, and
interest. Accordingly, determining the effects of interactions among those values in
their reciprocal promotions are deserved to be seriously studied to achieve an
advanced and successful COVID-19 disease management.
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Introduction

Coronavirus pandemic has become the most
fatal medical crisis entire the world. According to
the World Health Organization more than 235
million people have been infected with nearly 5
million deaths by October 2021. Once pandemic
scrambled the world tremendous efforts have been
made to prevent wide spreading the virus and treat
the related diseases where the rate of
hospitalization has sharply exploded. The impact
of the severity of the COVID-19 diseases
particularly Sever Acute Respiratory Syndrome
have evolved to a completely unprecedented huge
psychological and spiritual burden on medical
carers. They have experienced variety of
subsequent destructive medical and personal
conditions which lead to lower their service
performances. It is therefore, these overwhelmed
works on medical workers have encouraged
researchers to study how improvement excellency
in spirituality not only may keep health carers
safety and sound physically and mentally, but also
elevate the quality of their outcome professional
services to treat patients and relief the grieves of
relatives.

The present study was designed to investigate
the relationship between employees' spirituality
and organizational vitality when the more
successful recovery of the patients was their main
duties target. The study was carried out in Hajar
hospital, a military ground forces hospital in
Tehran, Iran during the first year of COVID-19
pandemic. Determination of any significant
relationships between staff spirituality and
organizational vitality in the hospital was the main

purpose.

Methodology

The present study was designed as an applied
descriptive based survey. The study was carried out
in Hajar hospital which was a military based
hospital in Tehran the capital city of Iran in the first
year of COVID-19 pandemic from March 2019 to
February 2020. The sample size was a seventy one
personnel of the hospital which was suggested by
using the Morgan table. The Kolmogorov and
Smirnov test was performed for approval of normal
distribution of data to make sure the data set was
appropriate for parametric statistical analysis. To
achieve reliability, wvalidity and internal
consistency related to given measurements of the
results Cronbach's alpha coefficient was employed.
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In Cronbach's alpha coefficient it was supposed
that alpha rates up to 0.95 are acceptable values. To
determine and analyse relationship among
variables and characteristics of employees'
spirituality a modified and compatible Kinjerski
and Skrypnek questionnaire was used. The Rojelf
model and a researcher-made questionnaire which
was approved by the relevant experts were
employed to examine and measure characteristics
of the organizational vitality. To analyses any
determination of significant differences between
variables a linear structural relations (LISREL)
software was employed to estimate structural and
measurement equation models. The LISREL make
assurance for errorless measurements of given
values in a study. Statistical t tests, the goodness,
normed, and comparative fit indices were also
examined and interpreted. The significant
differences were supposed to be present wherever
a p value was <0.05 when the relevant test
performed. The present study aimed to understand
whether there were relationships and any
significant ~ difference = presence  between
employees' spirituality and organizational vitality
in their workplaces and how their interactions
affect the outcome of their services to admitted
patients during the COVID-19 pandemic. The
target cases were medical cares who have to
undertake huge tasks and responsibilities for caring
and treatment of the referred and admitted patients
in Hajar hospital located in Tehran, Iran. To
determine and understand any impact of
spirituality, so called also sprit on work, and their
vitality we defined selected characteristics for
each. The following variables were selected and
measured to define and mean spiritualty: desire to
work, spiritual connection, sense of unity and
mystical experience whereas for organizational
vitality  self-awareness,  positive  thinking,
organizational learning, organizational
participation, organizational openness, meaningful
life, and interest were evaluated. The interaction
among these measures were statistically examined
to show that how and at what level these values
have impact on each other. Measurements of such
characteristics seemed to be very critical and
necessary approach to implicate cautious and
effective rules, regulations and management to
form the appropriate atmosphere to keep health and
clinical carers on track at the best possible physical
and mental conditions. This achievement would
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expect to secure doing their jobs successfully in
order to combat the disastrous COVID-19 disease.

Results

The following results have been brought in order
to address the measured characteristics, their
relationship, their significance impact on each other
and impact of the outcome of the work based on
statistical tests that were implicated.

Normal distribution of given data is very
essential for analysis of the designed study. The data
confirmed that parametric tests are valid for such a
data set. With its two parts all variables of
spirituality and vitality have been shown in numeric
quantitative numbers. The second part demonstrates
the main research model of the study in which all
coefficient levels have been shown. The observed
(obvious) and unobserved (hidden) values are
shown by designation of rectangular or opal shapes
respectively. The obvious values are directly
measured by the researcher while the interpretation
of the hidden values would be based on
interpretation regarding obvious values and
calculating and evaluating their internal regressions.

Appropriate statistical test were perform to
determine significant differences between examined
values. Result shows structural equations that were
used in the study to show any significant differences
between values.

Using LISREL software enabled to interpret the
results. Result shows the interpretation models for
given data sets which was depicted based on
LISREL software outputs. It demonstrates the
goodness, normed and comparative fit indices which
were used to validate the claimed results and any
relevant conclusion. also result shows the square
error approximation of root mean (RMSEA) that is
supposed to be a very strong determinant to ensure
that there were consistency and enough fitness
between hypothesis, study's questions, and design
and given results and suitability of statistical tests.

The results showed that there is a significant
(p<0.05) relationship between spirituality, the spirit
on work, and organisational vitality in a positive
manner. This means that the higher organisational
spirituality, the higher level of vitality will be
achieved.

There was a significant (p<0.05) relationship
between spirituality and self-awareness among all
the hospital employees which indicates that self-
awareness would be risen if the spirituality rises.
The results confirmed that spirituality had the same
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significant (p<0.05) effect on organizational
participation, learning, positive thinking and
interest. The multiplying of individual coefficient
rate of any characteristics of organizational
spirituality and organizational vitality will show the
total relationship value between the spirit on work
and vitality. The present results indicated that each
characteristics of both spirituality and vitality had
the same significant effect on another one. It may be
therefore, claimed that the higher organisational
spirituality would result in a positively higher
vitality. It is worthy to state that among spiritually
characteristics desires to work and mystical
experiences had more positive effects on
organisational learning, spiritual connection, and
sense of unity compared to other factors.

Discussion

The human resource (HR) is supposed to be the
most important of possessions for any organization.
HRs have a distinct key and critical role for the
organization to achieve to their chosen and planned
goals. Today organizations applied investments to
find, recruit and keep the best possible HRs not only
for their own sake but also to compete with other
rivals. Knowing which factors influence on the
organizational successful functions has become
their first priority. For people who are in workplace,
studies which have focused on the role of happiness
and vitality have found that the self-satisfaction
feeling and vitality are the most important factors for
their life. Recently, to determine the level of
development in all countries, United Nation
Organization has set up vitality, happiness, hope for
the future, well-being and general satisfaction as
measures that must be taken in account. It is
therefore, very critical to have a workplace and
management culture to provide all of
aforementioned factors in place for sustainable
secure future to reach to the desirable purposes. In
the recent years, many public and private sector
organizations have made collaborations with
academic and research based bodies such as
universities to study the multilateral interactions and
effects on the humanitarian factors. Of which
organisational spirituality, vitality and other related
factors such as feeling positive and effectiveness,
sense of unity, well-being and happiness in the work
place have been proposed as studies measures.

The present study focused to measure
determinant measures which shape and define
spirituality and vitality in a hospital as a suitable
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place. In this selected place there were huge
responsibilities, burdens and pressures to be
undertaken by HRs particularly during the current
worst pandemic of the century.

Interestingly, the results optimistically proved
that having higher levels of spirituality
characteristics will have the positive effects on
vitally leading to better outcome and more
resilience, stability and resistance at work. The
present study, in agreement with many other
investigations, has shown that having ascended
sense of spirituality within a united employees who
have positive sense of purpose, positive connection
and knowing vital role to save lives would increase
the vitality of organization which is directly benefit
both cares and patients.

It is well known that how much it is critical
reality to be successful in any organization
particularly in a medical care institution. In this
regards, the present results showed that the sense of
the unity has the most effective factor in elevating
the vitality compared to other variables. This
findings may suggest that the leadership in charge
should prioritise to create a very strong and vital
atmosphere in their organization to have a
promotion system based on the sincere and the self-
satisfied cooperation between all employees. The
present study has shown that spirituality has a
significant positive effect on the outcome of the
work encompassing with satisfaction growing sense
of vitality. Recently some studies have shown
religious workers' spirituality had a very positive
effect on their vitality at workplace. Additionally,
the present results have suggested that self-
openness, learning, positive thinking, interest to the
work, cooperation, meaningfulness in the work
should be considered as the main determinants for
the vitality and satisfaction at any organization.

Conclusion

The present results, in agreement with other
studies, have shown that enhancing and improving
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the spirituality would be a very fruitiness

achievements because it results in more effective

vitality, outcome and benefits for the organisation.

Based on the present findings the followings

suggestion may be recommended to mutually

increase both spirituality and vitality in an
interactive alive system at workplace:

e For enhancing openness, there should be an
opportunity for both managers and employees to
have a reciprocal free discussion to express their
sensations, ideas and interests without fear from
any negative consequences.

e Presence of bilateral conversations and dialogues
can disclose many creative hidden seeds of
knowledge to become reality for good sake.

e There should be an award system for those who
actively are engaged to the interests of the
organisation.

e Positive thinking will result in a strong self-
esteem which would be the best cause for
optimistic future and improvement.

e There should be a flat organisation hierarchy
system instead vertical. The resultant flexibility
may explore and disclose sort of innovative and
creative ideas. It makes employees to feel more
strong attachment to the organisation.

e A continuous functional assessment and
evaluation system will ensure human resources
that the organisation will consider their
potentialities for having fairness rewards and
bonuses system.
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